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of an eight prge questionnaire responded to by 94 members of
the Class of 110. Differences due to ability and sex as well
as graduation versus dropout were investigated. Differences
are reported in leisure time activities, community activities,
mobility, vocational interests, and vocational success.
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The Meet of Study at the University of Washington

Upon an Individual's Life Style

Paul V. Brozovsky

'Approximately one -half of the students who enter college

for ons reason or another, dropouts. Yet we know remarkably little rbout

the effects of withdrawal upon the student or about his later perfo:imince

in the academic, vocational, and personal realms. While the phenomnaon

of the dropout ea' se has received a fair amount of research investigatin:.,.

there have been extremely few follow-up studies.... The lack of long"te'.

follow-up studies of college dropouts represent a significant gap in omr

knowledge.... The question may be phrased as follows: what is the effect

of dropping out of college upon the student, and what can be said about h

1*17,.,. academic, personal, and vocational success?" (Pervin, MO. This

study is aimed at providing some further information concerning the later

experiences of college dropouts and how such experiences compare with thmo

of individuals who completed their program on schedule.
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Background. Pcrvin (1030 in a study of students at Princeton, found

that nearly all o. the dropouts returned to .college (class of 1)51, 62% of

dropouts returned; class of 1930, 97% of dronc,14.s returned) and that most

cf those that return obtain a degree (74% for class of 1351, 0C% class of

1300). Eckland (10;i4) in a study of male members of the class of 1956 at

the University of Illinois essentially replicates these findings although

the percentages are not as large (70% of dropouts return and 55% of re-

turnees receive a degree).

Astin (1072) obtained similar results for a national population (while

only 47% of the students had received their degree in four year, 61% had

received their degree, were still enrolled, or had requested that a trans-

cript be sent to another institutionJ Thus droppiag-out is, in general,

not a termination of, but rather a change in or postponement of one's

formal education.

Pervin (1933) found only a slight relationship between ability (as

measured by high school grades and aptitude test scores) and the proba-

bility of dropping out. Eckland (1900) and Astin (1072), however, both

report ability to be the aost important factor in determining the proba-

bility of dropping out. This difference in findings is probably due to the

relative homogeneity of the Princeton students with regards to ability.

Both the Princeton and Illinois studies found that non-dropouts enjoy

greater vocational success than do dropouts. Again the difference was

mach larger for Illinois L:tudents than it was for Princeton students

(probably due to the greatn. anmogeneity of the Princeton students with

regard to ability and to the il,ct that Princeton "dropouts" are more likely

to obtain a degree than aro 'Allinois "dropouts".)
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These findings are consistent with the large number of studies which have

found that college graduates enjoy greater vocational success (income and/or

prestige) than do non-graduates tfor a review of several such studies see

Solmon (1073)]. However, recent evidence has been reported by Renshaw (1072)

showing that the difference in income between graduates and non- graduates may

be declining due tp the increasing number of college Graduates.

lowcver, increased earnirg potential alone is not sufficient to justify

the extreme importance that this society places on college attendance. There-

fore, there roust be changes in personality, interests or attitudes which

society considers to be beneficial which college attendance is assumed to

facilitate. Correspondingly a large amount of research has been done on

determining the changes-that take place during college. [For a review of

much of this research see Feldman and Newcomb (1069)]. Ellison and Simon

(1973) claim that college attenders are more realistic about their goals and

more satisfied with their accomplishments than are non-attenders. Bayer

et al (1973) iu a study involving a representative national sample of the

class of 1371 found that during their college careers students become less

interested in striving for status or seeking financial success and more

interested in artistic endeavors. This corresponds to the studies cited in

Feidmans CA Newcomb (139) which found that in considering job characteristics

seniors place less emphasis on job security and more emphasis on the oppor-

tunity to be creative than do freshmen. It also agrees with the findings of

other studies (cite., in Feldman 6 Newcomb (1909)] that seniors are more

independent and creative and show a greater interest in esthetic pursuits

than do freshmen. Bayer et al (1'73) also found that college students tend

to become more liberal during their college careers, a finding that agrees with

the findings of those studies cited in Feldman 1; Newcomb (1C3S) which found that

seniors are

freshmen.

politically more liberal and religiously less orthodox than are
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none of these studies have been able to show whether

or not these 7,ffeoto are permanent. They have also frequently failed to dis-

titIgilish between the effects of college attendance and the effects of mature-

ti,a. ThIls a study seemed to be in order to determine the permanency of some

of tho:o efforts. It was decided that the study should also provide some

irf:,rmation on t1 present situation of University dropouts.

It WAR decided flint the individuals involved in the study should be

appreximstoly thirty ye'rs old. At this age moat individuals are fairly sure

cf tilei% lire stye yet they have not completely forgotten what they were like

when they were attending the University and what effect the University had on

them. Since ability had been shown to be related t4 dropout rate it was de-

cided to inccrporate ability as an independent variable. Sex was also

incorporated as an independent variable.
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Design. The subjects for this study were members of the University of

Washington, Class of 1963. They had all entered the University of Washington

in the Fall of 1022 directly after graduating from high school in the State

dashington. At the time of this study the subjects were all between the

ages of 20 and 31.

This study was run as a 2 x 2 x 2 factorial design with the factors being

graduate vs. dropout, ability, and sex. A graduate was defined as aa individual

who obtained a bachelors degree from the University o. 'washintston no later than

1907 or who received a professional degree in a manner indicative of continuous

progress (the latter group consisted primarily of students originally enrolled

in the Pre-Med or Pre-Dent programs who entered iiedical or Dental school after

their junior year.) A dropout was defined as an individual who completed no

more than 00 credits at the University of Washington with no credits granted

after 193. (For high ability males this definition was amended to include

anyone with no more than 90 credits received or no more than 100 credits re-

ceived and no credits after 1004. This change was necessary in order to obtain

a sufficient number of subjects in this group.) Ability was based on the

Washington Pre-College Test Predicted All-College grade point average. This

predicted grade point average takes into account both high school grades and

score') on an aptitude test. (For the weight given to each component see

University of Washington Bureau of Testing Project 105C-000 Subproject 064,50

For men, hie ability was defined as a predicted grade point average of 2.7

or higher; low ability was defined as a predicted grade point average of 2.3

or lower. For women, high ability was defined as a predicted grade point

average of 2.0 or higher; low ability was defined as a predicted grade

point average of 2.4 or lower. The reason for.the difference in the definition

oft

ci
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of high and low ability for men and women is that the prediction procedure in-

cludes sex as a predictive variable which produces a difference in predicted

grade point average of 0.1 points. The data concerning ability were provided

by the Bureau of Testing of the University of Washington. The data concerning

status (graduate vs. dropout) were provided by the University of Washington

Registrar's Office.

Individuals were randomly ordered within each group and an attempt made

to contact them. The first 17 individuals contacted who agreed to participate

in the study became the subjects for that group. Two of the subjects in each

group wore administered the questionnaire in person, the other 15 received the

quoStionnaiv; by mail.

IN
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Nypotheses. For men, one would expect the results of this study to

essentially duplicate the findine;s of Eciaaud (1134a). Thus one would expect

a large majority of the dropouts to have attended some institution of higher

education after dropping out of the University. A significant proportion of

these individuals should have obtained their bachelor's decree with more of

the high ability dropouts having done so than of the low ability dropouts.

Graduates should be enjoying greater vocational success than dropouts; i.e.,

they should be employed in higher status occupations and be earning more

money.

If the claim of Ellison and Simon (1S73) that graduates are more real-

istic in setting coals than are non-attenders is correct and if this can

be generalized to produce a difference between graduates and dropouts and

if graduates are, in fact, presently occupying higher status positions than

are dropouts, then one would expect the difference iu the status of the

poLition the individual believes he would be rtf),It successful at to be non-

significant (or, at least, considerably smaller than the difference in the

status of present position.) One would also expect the difference in the

status of the preferred job to be non-significant. In either case, the finding

of non-significance would indicate a greater difference in status between

the present job and the 'hoped for' job for dropout; than for graduates

which would indicate that graduates are more realistic in their setting of

goals than are dropouts.

Unfortunately there is very little information avatiublw re2:arding

the fate of women dropouts, particularly in the vocational area. Thus the

hypotheses concerning women are far more speculative and based on considerably

less information than those concerning men.
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Astin (1972) found that a'higher percentage of women receive their

degree in four years than do men (48.6% vs. 45.2%). Eckland (1964) however

found that while over 60% of the men who enter college eventually receive a

degree, less than 55% of the women eo. This would indicate that althoagh

men who drop out frequently return to college and receive a degree, WOW011

drepcus rarely do. Thus one would expect the number of women dropeuto who

have received a degree to be quite small.

Marriage also has a much greater affect on women than it doe:: ca r

regard to college attendance and vocational experiences and aspir_1

tons. Bayer (1972) found that while over CO% of the college men wLo get

raarried continue on, only 50% of the women do so. Watley and Kaplan (1971)

found that, among women of highest ability, over 40% considered marrlai;e l^ Le

:'are important than a career and only 6% considered a career by itse'2 be

:::efficient. Thus findings with regard to vocational effects obtained with

male samples are likely not generalizable to a female population. in fact,

any attempt to generalize the findings of a study on the effects of college

Obtained with a male sample to a female population should be seriously

e'..statiened.

If differences in attitudes between freshmen and seniors found by

Layer et al (1973) are due to the effect of college attendance on the 11104

vidlal and not a function solely of maturation and if such effects aro

permanent then one would expect to find similar differences between

::aduates and dropouts. Thus one would expect dropouts to exhibit e.ore

interest is job security than graduates. This could take the form of Ilevanr;

rorked longer at the present job or having held fewer jobs as well as

considering job security to be more important. One would expect graduaee

te chow more interest in creative endeavors. This interest could take the

t)
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form of spending and preferring to spend more time attending cultural events

as well as placing a greater emphasis on a job that provides for a variety

of taal :s, One would also ccpect grmduates to be politically more liberal,

attend church less frequently, and place less emphasis on church attendance,
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Amlais. Numerical codes wero assigned to the answers to 113 of the

questions (for coding procedures see Appendix B). A frequency distribution

by group was rin for each coded variable and n
2

calculated (this was clone

using the SPSS program ,crosstabst). (aie et al 1C70). An analysis of

variance was then run on 50 selected variables (this was done using the

Biomedical program 'BM MI) (Dixon 1W3). The variables selected for

analysis of variance includod the variables used to test the hypotheses made

and most of those variables for which the significance of x
2
was less than

.15 unless there was an obvious explanation for the differences or the

variable was one that was not amenable to analysis of variance.

The analysis included all individuals who answered t:;:, r!crrt

for those variables involving job status. For these variables, "home-makers"

and "students" were not tncluded in the analysis. No distinction was made

between those who answered the questionnaire during an interview session

and those who responded by mail.
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Results. Table 1 gives the number of questionnaires.returned and the

mean and median predicted GPA for each group. The total return of mailed

questionnaires was 302 with groups ranging from 302/0 to 30%. Thus there was

no significant difference in rite of returns between groups. There is alsr

no significant difference in predicted GPA between graduates and dropouts.

Table 2 gives the percentages of students who obtained further formal

education after dropping out of the University and the percent that

received bachelorts degrees. Of the men 73% 1:eturned and 3D% of the returnees
Mb

received degrees. This compares very closely to the figures obtained by

Echland (13C4a). Of the women who dropped out 35% returned but only 13% of

the returnees received degrees.

All of the women dropouts reported having been married. 73% of the

women graduates reported having been married. 5.2% of both the dropouts and

the graduates reported their present job to be thomemakert. (See Table 3)

Table 4 shows that 54% of the male graduates reported serving in the

military while CO% of the wale dropouts reported such service.

There was AO significant effect on overall job satisfaction. ,,owever,

Table 5 shows that there is a trend towards greater job satisfaction by

graduates except among those women who list their occupation as homemaker.

This trend could become statistically significant with a larger samle (or

if one limited the analysis to .13A only).

Graduates consider long vacations to be more important than do dropouts

with the difference being more pronounced for low ability subjects thP- for

high ability subjects. :Ugh ability individuals considered work that they

considered to be important and wort.: that provided a variety of tastes to

more iaportant than did low ability individuals. iigh ability women considered

3
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challenging work to be more important than did low ability women. Nigh

ability women considered responsibility for the performance of others

to be more important then did low ability women with the reverse being

true for men. Women dropouts considered opportunity for advrncement to

be more important then did women graduates. None of the other work

characteristics analyzed showed any significant effects on the importance

that individuals placed on them, nor did they show my effect for changes

in importance placed on them since entering the University.

There were no signficrnt differences in job security, utilization of

special abilities, or congeniality of co-workers in the individualso present

jobs.

Women spend and prefer to spend more time on craft work than do men.

Women also prefer to spend more time watching television than do men. High

ability women spend more time talking to friends than do low ability women

while the reverse is true for men. High ability individuals spend less

time watching television then do low ability individuals. Male graduates

spend more time participating in sports then do any other group.

This study showed no significant differences in general satisfaction

with one'e life style.

(Note: Due to the large number of statistical anrlyses done several of
the effects reported as significant are likely due to chance variation.
Thus my 'significant' effect for which there is no readily available
theoretical explanation and/or confirming evidence from other studies
Should be considered only rs a possible effect requiring significant
further confirmation.)
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Group
Uumber

1

2

3.

4

5,

C

7

C

Graduate, Nigh Ability, Male

Graduate, High Ability, Female

Graduate, Low Ability, Male

Graduate, Low Ability, Female

Dropout, Nigh Ability, Malt?

Dropout, Nigh Ability, Female

Dropout, Low Ability, Male

Dropout, Low Ability, Female

klean

Predicted

GPA

2.C3

3.05

2.12

2.23

2.C3...rtd.;)

2.0C

2.0";

2.32

Median
Predicted

GPA

2.0

3.0

2.2

2.3

2,C

2.3

2.2

2.3

Number of

luestion-
naires
Returned

10

10

12

r.

,

10

.,-''

,.
,

Total
Oumber
Rettd

12

12

14

11

11

12

11

11

Table 2

Dropouts Who Return to College and Who Receive a Degree

Male
High

Ability
Low

Ability

Female
High

Ability
Low

Ability

Dropouts who return to college 0,3% 04.596 50,3% 72.7%

Returnees who receive a
bachelors degree

00.0% 33.3% 14.396 12.5%

Dropouts who receive a
bachelors degree

01.0% C.3% 0.1%
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Table 3

Women: Marriage and Homemakers

Graduates Dropouts

Aigh Ability Low Ability High Ability Low Ability

Never Married 13.7% 27.3% 0 0

'Homemaker' 50.0% 54.5% 33.3% 72,7%

Served in the

Military

Table 4

Alen; Military Service

Graduates Dropouts

High Ability Low Ability High Ability Low Ability

50.3% 50.0% 27.3% /2,7%
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Job Satisfaction

BEST COPY AVAILABLE

Graduate -High Ability 1.C3 (12) 2.20 (5) 1.75 (4)

Graduate-Low Ability 1.93 (14) 2.17 (0) 2.00 (4)

Dropout-High Ability 2,09 (11) 2.50 (0) 1.67 (3)

Dropout-Loy Ability 2.73 (11) 2.00 (3) 1.67 (6)

(Note: Low score means high level of satisfaction)

Table 6

Income Distribution by Groups

OHM 0HP GLM GLF DHM DHF DLM DIY

Less than 0 1 1 1 0 2 1 1

$5,000

$5,000 - $7,500 1 1 1 0 0 1 0 1

$7,500 - $10,000 2 2 0 1 0 3 1 0

$10,000 - $12,500 2 1 1 4 3 2 5 2

$12,500 - $15,000 0 0 4 0 4 0 3 0

More than 7 0 7 0 4 0 1 0

$15,000

(Note: 0 - Graduate, D - Dropout, H - High Ability,

LL - Low Ability, M - Male, P - Female)
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Tests of hypotheses. To test the hypothesis that graduates enjoy

greater vocational success an ANOVA was run on present job status and on

present salary. Graduates enjoy higher job status than do dropouts

(.001 level). Neu also enjoy higher job status than do women (.05 level).

No effect for graduation on salary was found, however men earn considerably

higher salaries than do women (.001 level). It is possible that the failure

to find an effect for graduation is due to a truncation of the upper end of

the scale. (As Table 6 shows, 54% of male graduates are in the top category

but only 23% of male dropouts are. There are no women in either of the top

two categories.)

In checking the hypothesis that dropouts tend to set less realistic

goals than do graduates it was found that graduates enjoy higher present job

status (.001 level), most successful job status (.001 level), and preferred

job status (.005 level). There was, however, no effect for graduation on

the status of job that the subject expected to hold ten years from now,

Although dropouts did consider job security to be more important than

did graduates the difference was not significant (F is 2.30 df is 1/C4). A

significant effect for graduation on length of time on present job was found.

However, this effect was due solely to the fact that women dropouts had speat

considerably logger on their present job than had women graduates. There was

a significant graduation by sex interaction as to the number of jobs held.

Wale graduates have held fewer jobs than male dropouts; female graduates have

held more jobs than have female dropouts.

Graduates attended cultural events more frequently than did dropouts and

also preferred to spend more time attending such events (both significant at

605 level). Graduates also spent and preferred to spend more time reading

magazines than did dropouts (both significant at .005 level).
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There vas no significant effect for graduation on political belief a,

church attendance, or the perceived importance of church attendance.
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Discussion. The primary conclusion of this study is that the

Characteristics and success of the collece dropout is highly dependeut upon

the sex of the dropout. For men, a majority of the dropouts return to

school and a majority of those who return graduate. Graduates enjoy

greater vocational success than do dropouts. Ability has a much greater

effect on the vocational success of the dropout than it does for the grad-

uate. (This effect is possibly duo to the higher probability of return to

college and receipt of a bachelor's degree for high ability dropouts than

for low abilityzirponts. For women, the majority of dropouts retura to

school tut very few of the returnees receive a degree. The fact that over

half the women (both dropouts and graduates) list their job as "homemaker"

makes it very hard to determine the effect of graduation on the vocational

success of women.

For both sexes graduates tend to see their present job as being more

in line with their career plans than do dropouts. Graduates also see their

present job as being more challenging, more important, and providing them

with a greater variety of tasks than do dropouts.

Another interesting effect is the lack of mobility of women dropouts.

Women dropouts have lived in fewer rlaces, lived in their present house

longer, are less likely to plan to move, and have held their present job

longer than any of the other groups.

Women graduates consider opportunity for advancement to be less important

and long vacations to be mre important than do other groups. This is prob-

ably due to the fact that many women graduates become teachers, a position

that provides for long vacations and very little opportunity for advancement.

Women earn considerably lower aalaries than do men. (;able g1 shows that
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over 30% of the men report earning more money than the highest paid woman.)

This table includes only those individuals who reported earnings. Women also

see their job as providing a lower potential salary and providing considerably

less opportunity for advancement than do men. Women do not, however, claim

to Le any less satisfied with their present position than men. This finding

of 'no difference' may not be completely accurate due to a failure to dis-

tinguish between homemakers' and 'employed' women. It is quite possible

that employed women are less satisfied with their position than are employed

men. Table gives the mean satisfaction level for men, employed women, and

homemakers and the number of individuals in each group. The small number

of cases is the homemaker and employed women categories reduces the power of

a test of statistical significauce to the point where any realistic difference

is unlikely to produce a statistically significant effect.
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Recommendation: Further study is necessary to properly define the effects

of dropping out on women and to determine how these effects differ between

career oriented women and family oriented women. Such a study should involve

a larger sample than that used in this study and should include more questions

aimed specifically at women. It should also attempt to ascertain the indi-

vidual's goals at the time she entered the University and her reasons for

leaving. More attention should be paid to determining thJ woman's present

orientation; whether family only, career only, or some combination of family

and career.

For further studies involving men the most important changes to be made

in this questionnaire involve the addition of questions concerning the in-

dividual's goals at the time he entered the University and his reasons for

dropping out of the University. A refinement of the upper end of the salary

scale would also be useful.
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Summary. This study was designed to determine what University of

Washington dropouts are like at age 30 and how they compare with graduates

from this cohort. A questionnaire was completed by a sample of individuals

from the class of 1003. The sample was by sex and ability as well as

graduate versus dropout status.

The returns showed that rsle dropouts were likely to return to school

and those who returned were likely to receive a degree. Pemale dropouts were

likely to return to ochoel but those that returned were not likely to receive

a degree. GreCuatsr: showed significantly greater vocational success than did

dropouts. There was no significant difference between graduates and dropouts

in the percentage of women reporting their occupation as 'homemaker'.

Graduates spend more time reading magazines and attending cultural

events than do dropouts. There was no significant difference between

graduates and dropouts with regard to community activities or political or

religious beliefs. However, it was found that high ability individuals

consider church attendance to be less important than do low ability in-

dividuals. This would indicate that those studies which show college

seniors to be less religiously orthodox than freshmen may be reporting more

a change in th composition of the population with respect to ability than

en actual effect of college attendance.

A recommendation is made for an increased emphasis on the study of the

effects of dropping out on women, Such increased emphasis on women is needed

not only became of the lack of such information but also because dropping

out of college ^7'.pears to be a much more permanent step for a woman that it

is for a man.
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Enclosed is the questionnaire on "The Effect of Study
at the University of Washington Upon an Individual's Life
Style". Please complete the questionnaire and return it in
the envelope provided. If you have any questions about this
questionnaire please feel free to call me at 543-1170 be-
tween 10:00 a.m. and 5:00 p.m. on weekdays. If you would
like a copy of the report of this study please return the
form below.

Thank you for your participation in this study.

Sincerely,

Paul V. Brozovsky

Please send a copy of the report of "The Effect of Study at

the University of Washington Upon an Individual's Life Style"

to:

Name

Street

City State Zip
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The Effect of Study at the University of Washington

Upon an Individual's Life Style

It is generally accepted that a college education has some effect on an

individual. This study is designed to determine some of the particular

effects of attending the University of Washington. All individuals to be

interviewed for this study entered the University of Washington in Fall

1962 after graduating from high school in Spring 1962.

Please complete this questionnaire as thoroughly and accurately as

possible. All replies will be kept ia strictest confidence. Any data

pubished will be in statistical form on';. Your cooperation is appre-

ciated.

Please list all schools attended since high school; dates of attendance;

degree(s) and/or certificate(s) received; and why you chose that particular

institution.

Do you plan to obtain any further formal education:

If yes: what

where

Have yoti served in the military?

If yes: win service

rank occupation

what tr".ning did you receive?
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What is your pro sent job?

What is your present salary? less than $5,000/yr $5,000 - 7,500 /yr

$7,500-10,000/yr $10,000-12,500/yr

$12,500-15,000/yr more than $15,000

How long have you held this job? 0-6 mos. 6 mos.-1 yr. 1-3 yr.

3-5 yr. more than 5 yr.

How many jobs have you held since 19aving the U of W? 1 2 3 4 5

more than 5

How well did your university experience prepare you for your present position?

very well well average poorly very poorly

What faculty member was most influential in preparing you for your present

position?

What could the University have done to better prepare you far the position you

now hold?

How well does your present position coincide with what you had hoped for when

you entered the U of W?

very well well average poorly very poorly

How well does your present job fit in with your career plans?

very well well average poorly very poorly

Do you intend to change jobs within the next two years?

promotion different company different field

What do you expect to be doing ten years from now?

Considering what you know about your abilities what job do you think you would

be most successful at?

What job would you like to have if you could have any job at all?

/
4
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How well did your University experience prepare you for the career you would like

to have?

very well well average poorly very poorly

What faculty member was most influential in preparing you for the carver you

you would like to have?

What could the University have done to better prepare you for the career

you would like to have?

The following are characteristics that some people look for in jobs.

1) How important do you consider each of these characteristics to be for you?

a) high starting salary

b) high potential salary

c) opportunity for advancement

d) job security

e) challenging work

f) work that you believe to be
important

g) work that utilizes your
special abilities

h) work that you find easy to do

i) work that provides a variety
of tasks

1) responsibility for the per-
formance of others

k) predictable routine

1) work that you do alone

m) short hours

n) congenial co-workers

o) long vacations

some- rela-
very quite what tively of no
imp imp imp unimp imp

tomi.yl

./I.INIO 0.0111Nimamm
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2) Has the importance you place on each of these characteristics changed

since y entered the University of Washington?

More imp No Change Less imp

a) high starting salary

b) high potential salary

c) opportunity for advancement

d) job security

e) challenging work

f) work that you believe to
L" important

g) work that utilizes your
special abilities

h) work that you find easy to do

i) work that provides a variety
of tasks

j) responsibility for the per-
formance of others

k) predictable routine

1) work that you do alone

m) short hours

n) congenial co-workers

o) long vacations

milma.11141

3) How well does your present job satisfy each of these characteristics?

Better Less
Very than than Very
well average average average poorly

a) high starting salary

b) high potential salary

c) opportunity for advancement

d) job security

e) challenging work

f) work that you believe to
be important

g) work that utilizes your
special abilities

h) work that you find easy to do

i) work that provides a variety
of tasks

j) responsibility for the per-
formance of others

k) predictable routine

1) work that you do alone

m) short hours

n) congenial co-workers 1

o) long vacations

.01

1111/0 ....

01

me...
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In general how well satisfied are you with your present position?

very well well average below average very dissatisfied

Are you married? How long? 6 mos 6 mos-1 yr 1-3 yr 3-5 yr over 5 yr

Did you meet your spouse while attending the U of W?

Any previous marriages? How many? How long did each last?

How many children do you have? Ages?

How many children are living with you? Ages?

Relationship

What effects, if any, have your experiences at the U of W had on your family life?

What type of housing do you live in?

own house rent house own apt. rent apt. other

When did you move into your present housing?

How many places have you lived in the past ten years?

1 2 3 4 5 6 over 6

Do you plan to move in the next two years?

How much time do you spend per week on each of the following activities?

less than 1-2 2-3 3-5 5-10 over
1 hour hrs hrs hrs hrs 10 hrs

a) reauing newspapers

b) reading magazines

c) reading books

d) watching television

e) at parties

f) talking to friends

g) attending sporting
events

h) nttending novios

i) attending cultural
events

(types of events attended)
j) participating in

sports
(types of sports)

k) gardening

1) craftwork
(types of craft)

m) other activities
(types of activities)

I 1
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how much time would you prefer to spend on each of the following activities?

a) reading newspapers

b) reading magazines

c) reading books

d) watching television

e) at parties

f) talking to friends

g) attending sporting
events

h) attending movies

i) attending cultural
events

(types of events attended)
J) participating in

sports
(types of sports)

k) gardening

1) craftwork
(types of craft)

m) other activities
(types of activities)

less than 1-2 2-3 3-5 5-10 over

1 hour hrs hrs hrs hrs 10 hrs

How do you typically spend your vacations?

11.1

=111MON

What effect did your experiences while at the U of W have on the way you

use your leisure time?

What faculty member was most influential in helping you determine how to

use your leisure time?

What could the University have done to help you improve the use of your

leisure time?

How well satisfied are you with the wty you use your leisure time?

very well above average average below average very dissatisfied
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Have you done volunteer work for any organization?

What type of work?

What type of organization?

Are you presently doing so?

How much time do ycu spend as a volunteer?

How many different orgarizations have you done volunteer work for?

Do you regularly donate money or goods to a charitable organization?

What types of organizations?

Approximately what percentage of your income do you donate?

How important do you think it is for individuals to support charitable organizations?

very imp quite imp somewhat imp rather unimp

Howfrequently do you attend church:

How important do you think it is for people to attend church?

very imp quite imp somewhat imp

of no imp

rather unimp of no imp

Have you actively participated in any political campaign?

How did you participate?

Do you hold any political office? Which office?

What do you consider your political beliefs to be?

very cons. moderately cons. middle of rd. moderately libtl very lib71

How did your experiences at the U of W affect your political beliefs?

more conservative no change more liberal

If you could change anything in your life what would you change?



32
BEST COPY AVAILABLE

In general how well satisfied are you with your life style?

very well above average average below average very dissatisfied

What area are you most satisfied with?

What area are you least satisfied with?

Would you recommend that an individual attend the University of Washington?

What qualifications would you place on this recommendation?

Would you be willing to answer further questions at a later date?
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Appendix B

Coding Instructions for Questionnaire Analysis

Variable
Humber Question

001 Further Formal Education

002 Military service

003-304 Present job

005

003

007

003

000

010

011

012-013

013-017

020-021

024

02E-03,T

040-0E4

055-000

070

071

Present salary

Length of present job

Humber of jobs held

University experience as
preparation for present job

Present postion coincide
with hoped for position

Present job fit career

Chance jobs

Ten year expectation

Most successful occupation

Most preferred occupation

University experience as
preparation for career

Job characteristics
(importance)

Job characteristics
(change in importance)

Job characteristics
(present job satisfaction)

General satiofnCtion,
present job

Married

Answer Codes

yes-1, no-2, maybe-3

yes-1, no-2,

Use Roe's classification system (see
Mitchell, et al.) with 003-type
004-status, and extra codes as follows
homemaker-DS, student-PC, other-97

less than ;15,000-1, $5,000- 7,500 -2

;i500-10,000-3, $10,000-12,5004
.12,500-1!:,000-5, more than $15,000 -6

0-3 mos. -1, mos.-1 yr.-2, 1-3 yr.-3,
3-5 yr,-4, more than 5 yr.-5

1-1, 2-2, 3-3, 4-4, -E, more than 5-6

very well-1, well-2, average-3,
poorly-i., very poorly-5

see 003

nee 000

see 001

see 003-004

see 003-004

see 003-004

see 003

very imp.-1, quie imp.-2, somewhat
imp.-3, relatively unimp.-4, of no
imp.-5

more imp.-1, no change-2, less imp.-3

very well-1, better than average-4,
average-3, less than average-4,
very pocrly-5

very well-1, well-2, average-3,
below average-4, very disentisfied-5

see 002
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Question

072 Length of marriage

073 Met spouse at U. of W.

074 Previous marriages

075 Humber of children

075 Type of housing

077

07C

079

000-092

Length of present housing

Number of places lived

Plan to move

Activity time-actual

093-105 Activity time-pref-17red

103-107 Typical .acations

100 Leisure time satisfaction

109 Volmteer work

110 Time spent as volunteer

111 Number of volunteer organi-
zations

112 Regular donations

113 Percentage donated

114 Charitable support-im-
portance

115 Church attendance-
frequency

116 Church attend-ce-
importance

see 00S

see C32

see 002

see 007
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AnsTer Codes

own hou:e-1, rent house-2,
own apt.-3, rent apt.-4, other-5

see 00,7,

1-1, 2-2, 3-3, 4-4, 5-5, 6-3, over 6-7

sec CC1

lets than 1 7T-1, 1-2 hrs.-2,
2-3 hrs.-3, 3-5 hrs.-4, 5-10 hrs.-E,
over 10 hrs.

see 000-092

travel -1, outdoor activities-2, visit-
ing friends or relatives-3, working
trr;und the house-4, relaxing-c,

other3, no vacations-7 (2 responses
coded)

very well -1, abcvo average-2, average-3,
below evemge-4, very dissatisfied-5

see 032

less than 1 hr.:w^ok-1, 1-2 hr./week2,
2-3 hr./week-3, 3-5 hr./week-4,
more t1:1...n 5 hr./week-5

ee 007

see 002

less than V10-1, 1-4-2,
10%r-4, more than 10%-E

see 025-030

1/year or less1, 2/year-l/month-2,
more than 1/month but less than
1/ 1/week-4, more than 1/week-5

see 025-039
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Appendix 11 continued

Variable
Nymber

31- Political campaign participation

113 Political beliefs

122

123-124

125-12C;

127

Political beliefs-U. W. effect

Preicrreu changes in life

Geneva life style satisfaction

Arna most satisfied with

Area least satisfied with

Reccmmerd the University,

BEST COPY AVAILABLE

see 002

very cons.-1, moderately cons.-2,
middle of rd.-3, moderately
lib'1.1-4, very 1131'1.-5

core conservative -1, no change-2,
more liberal-3

money-11 job/work-2, family-3,
education-4, housing-5, social
life/leisure activities-(J, more
time-11 none-C, other-3,
(2 responses coded)

see 103

see 120-121

see 120-121

see 001

(Rote: No answer ceded as 0 for all variables.)
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able

Number Variable Name

Appendix C

x2 Summary

2
di Sign.

001 Further Education 12.13 14 .696

002 Military Experience 33.30 7 .000

003 Present Job Type 70.42 49 .005

004 Present Job Status 109.51 56 .000

005 Present Salary 56,25 35 .013

006 Length of Job 40.16 20 .0C4

007 Number o2 Jobs 45.4/ 35 .112

008 U. Prep. Present Job 70.62 20 .000

003 Pres. Poe. vs. UW
entrance

53.86 20 .002

010 Career Fit; Present Job 26,92 28 .523

011 Change Jobs 17.25 14 .243

012 Ten Year (Type) 65.54 42 .012

013 Ten Year (Status) 01.00 42 .000

016 Most Successful (Type) 63.94 56 .213

017 Most Successful (Status) 64.8G 35 .002

020 Any Job (Type) 60.03 56 .332

021 Any Job (Status) 55.30 42 .032

024 U. Prep; Career 45.02 20 .010

025 Starting Salary (Im-
portance)

32.01 21 .050

020 Potential Salary (Imp) 15.72 21 .785

027 Opportunity for Adv. (Imp) 26.43 20

020 Jrb Security (Imp) 19.50 21 .547

BEST COPY AVAILABLE

Comment

ne sQrvicewocon in sample

women are 'homemakers'

ANOVA done

ANOVA done

ANOVA done

ANOVA done

dropouts say 'poorly'

grads 'well', dropouts
'poorly'

ANOVA done

women are 'homemakers'

ANOVA done

AOVA done

4.%

ANOVA done

AIIOVA done

ANOVA done

ANOVA done

ANG'A done

AIIOVA done
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029 Challenging Work (Imp) 23.05 21 .341 ANOVA done

030 Important Work (Imp) 26.37 21 .193 ANOVA done

031 Special Abilities (Imp) 22.38 21 .379 ANOVA done

032 Easy Work (Imp) 36.52 28 .130 ANOVA done

033 Variety of Tasks (Imp) 24.63 21 .264 ANOVA done

034 Responsibility (Imp) 37.71 28 .104 ANOVA done

035 Predictable routingImp) 29.36 28 .395

036 Work Alone (Imp) 24.92 28 .632

037 Short Hours (Imp) 30.06 28 .097 ANOVA done

03C Co- workers (Imp) 27.30 28 .502

039 Vacations (Imp) 37.70 28 .104 ANOVA done

040 Starting Salary (Change) 14.55 14 .410

041 Potential Salary(Change) 22.64 14 .066 ANOVA done

042 Opportunity for Adv. 22.10 14 .075
(Change)

043 Job Security (Change) 12.29 14 .563

044 Challenging work(Change) 11.40 14 .655

045 Important Work (Change) 0.69 14 .850

046 Special Abilities(Change) 7.14 14 .929

047 Easy Work (Change) 7.20 14 .927

048 Variety of Tasks(Change)' 10.01 14 .762

049 Responsibility (Change) 15.63 14 .336

050 Predictable Routine 9.05 14 .828
(Change)

051 Work Alone (Change) 19.23 14 .156

052 Short hours (Change) 13.35 14 .490

053 Co-workers (Change) 14..00 14 .450

054 Vacations (Change) 13.23 14 .509
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055 Starting Salary (Actual) 28.00 28 .413

056 Potential Salary(Actual) 20.66 28 .839 ANOVA done

057 Opportunity for Adv. 33.39 28 .133 ANOVA done

(Actual)

058 Job Security (Actual) 30.16 28 .356 ANOVA done

059 Challenging Work(Actual) 36.99 28 .119 ANOVA done

060 Important Work (Actual) 28.10 28 .459 ANOVA done

061 Special Abilities (Actual) 21.30 28 .812 ANOVA done

062 Easy Work (Actual) 20.90 28 .829 .........

063 Variety of Tasks (Actual) 37.98 28 .099 ANOVA done

064 Responsibility (Actual) 36.56 28 .129 --- ---- --

065 Predictable Routine 33.06 28 .233 ........

(Actual)

066 Work Alone (Actual) 30.29 28 .349 .........

087 Short Hours (Actual) 31.10 28 .313 .........

060 Co.-workers (Actual) 32.95 21 .047 ANOVA done

069 Vacations (Actual) SA.95 28 .238 --- ---- --

070 Job Satisfaction 32.39 28 .259 ANOVA done

071 Married 7.47 7 .381

072 Length of Marriage 32,61 28 .250 .....

073 Met Spouse at UN 24.50 7 .001 Grads 'yes', Dropouts na'

074 Previous Marriages 5.92 7 .549

075 Number of Children 10.96 14 .133 .........

076 Type of Housing 24.1%5 2i .267 ........

077 Length of Housing 40.92 28 .055 ANOVA done

078 Number of Houses 44.21 42 .379 ANOVA done

079 Plan to Move 16.44 14 .207 ANOVA done

080 Read Newspapers 34.12 35 .511 .......
(Actual)
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001 Read Magazines(Actual) 52.e5 35 .027

002 Road Books (Actual) 34.05 35 .514

003 Watch TV (Actual) 32.10 35 .607

004 Parties (Actual) 29.79 20 .374

065 Talking to Friends 50.55 35 .043
(Actual)

006 Sporting Events 34.19 35 .507
(Actual)

007 Mbytes (Actual) 34.40 20 .106

060 Cultural Events 38.62 20 .120
(Actual)

009 Sports Participating 59.45 35 .006

(Actual)

000 Gardening (Actutl) 51.40 35 .036

091 Cratt Work (Actual) 55.5'/ 35 .015

092 Other Activities 40.49 35 .241

(Actual)

093 Read Newspapers 32.04 35 .612
(Preferred)

094 Read Magazines 42.14 4v .100
(Preferred)

095 Lead Books (Preferred) 33.20 35 .551

006 Watch TV (Preferred) 47,70 35 .075

091 Parties (Preferred) 39,14 3t .223

090 Talk to Friends (Pre-

ferred)
40.44 35 .242

099 Sporting Eventc(Pre-
ferred)

32.06 35 .572

100 Nbvien (Preferred) 34.01 35 .516

101 Cultural Events(Pre- 44.02 35 .124
(erred)

102 Snorts Participating 37.27 35 .365
(Preferred)

113 Gardening (Preferred) 42.60 35 .174

104 Craft Work (Preferred) 65.80 35 .001

L.z
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ANOVA done

ANOVA done

ANOVA done

.M4111.41MMOPOROM.M

ANOVA done

ANOVA clone

ANOVA done

--- ---- --

ANOVA done

ANOVA done

ANOVA done

OD

ANOVA done
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105

10C

107

Other Activities

(Preferrod)

Typical Vacation (1st
choice)

Typical Vacation (2nd
choice)

35.13

27.71

30.30

35

20

25

.430

,a10

.203

100 Leisure Tic Satisfaction 23,00 20 .569

109 Volunteer Wort: 23.42 7 .001 ANOVA done

110 Volunteer Time 25.05 21 .203

111 Volunteer 0 of Organiza- 45.13
tiou.s.

35 .117

112 Donate regularly 4.56 7 .713

113 % Donated 23.17 20 .564

114 Support Charity (Import-
ance)

31.01 20 .317 ANOVA done

115 Church Attendance (Fre-
quency)

39.60 20 .072 ANOVA done

113 Church Attendance (Iii-
portance)

20.05 20 .420 ANOVA done

117 Political Campaign 0.19 7 SO.316
Parti,Apation

118 Political. Beliefs. 33.44 2C .220 ANOVA done

119 Political Belief Change 20.85 14 .108 More Change by Grads.

120 Change in Life (1st 57.82 56 ..400

Choice)

121 Change in Life (2nd 11.33 12 .501
Choice)

a
122 General Life Satisfac-

tion
22.27 28 .739 ANOVA done

123 Most Satisfied (Area #1) 64,74 46 .065 Women 'family', men
men 'job'

124 Most Catisfied (Area 02) 13,95 14 .453

125 Least Satisfied (Area #1) 61.74 56 .279

123 Least Satisfied (Area #2) Only 1 observation in this category

127 Recommend the U. 22.45 14 .070 Dropouts less likely
to recommend U.
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Variable 4

Mean

Present Job Status

Signif- (AuMber
Source Square D.F. F Ratio icance Group Mean of Cases)

Graduation 13.72 1 21.22 .001 GAM 1.39 ( 9)
Ability 1.3'! 1 2.f.4 GI F 2.40 ( 5)
Sex 2.34 1 e.00 .05 GLM 2.00 (12)
GradxALil. .00 1 .00 GLF 3.00 ( 5)
Grad.xSex 1.0:) 1 1.69 DHLI 2.30 (10)
ALil.xSex .41 1 .04 DVS 3.67 (

Grad.WAl.xSex 2.27 1 DLM 3.10 ( 9)
Error DLF 3.33 ( 3)

Variable 5 -

Mean

Present Salary

Signif- (i4umber
Source Square D.F. F Ratio icance Group Mean of Cases)

Graduation 1.20 1 .03 OHM 4.33 (12)
Ability .00 1 .00 GlIF 2.30 ( 5)
Sex 34.01 1 30.53 .301 GLIi 4.93 (14)
Grad.xAbil. 2.39 1 1.52 GLF 3.33 ( 6)
Grad.xSex .00 1 .00 WM 5.0C (11)
Abil.xSex 2.00 1 1.33 DU ( C)
Grad.xAbil.xSex .22 1 .12 DLIA 4.09 (11)
Error 1.17 DLF ( 4)

Variable 17 - Most Successful Job-Status

Source

Graduation
Ability
Sex

Grad.xAbil.
Grad.xSex
Abil.xSex
Grad.xA!Al.xSex
Error

Mean
Square

0.2C
2.70

1.41
.47

.45

.02

.13

.53

D.P.

1

1

1

1

1

1

72

F Ratio

11.33

5.0r
2,St.

^r,
0,..,

nr

.04

.24

Signi1-

icance

.001

.05
---

---
--_

---

---

Group

Gam
GAF
GLM
OLF
DIM
DIIF

DLM
DLF

Mean

1.75
2.13
2.23
2.70
n,o7
2.7;0

3.00

3.00

(plumber

of Cases)

(12)

( C)
(13)

(10)

( 9)

(10)

(10)

( C)
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Variable 21 - Most Preferred Job-Status

Mean Signii- (i iumber

Source Square D.F. F Ratio icance Group Mean of Cases)

Graduation ti. C9 1 0.5^ .005 OHM 1.33 (12)
Ability 0.1'! 1 0.00 .30L GEF 1.00 (10)
Sex 2.1.1: 1 ....., --- GI 2.00 (13)
Grad.xAbil. J.."' 1 .20 --- GLF 1.50 (10)
GradaSex .51 1 .75 --- DHM 1.00 (10)
rJil.xSex .10 1 .nv ___ DIIF 2,75 ( 0)
Grad.xAbil.xSex 2.00 1 2.31 --- DLN 2.D0 (10)
Error .69 71 DL F 3.00 ( 3)

Variable 13 - Ten Year Job Expectations-Status

Mean Signif- (Number
Source Square D.P. F Ratio icance Group Mean of Cases)

Graduation 1.24 1 2.1C GUM 1.02 (u)
Ability 3.05 1 0.92 .05 GNP 2.13 ( c)
Sex 3.06 1 5.38 .0E1 GLM 2.10 (11)
Grad.xAbil. 1.30 1 2.20 GLF 3.40 ( 5)
Grad.xSex
Abil.xSex

1.35, 1
.20 1

MM2.37
1111.35

DHM
DHF

2.30
2,75

( C)

( 0)
Grad.xAbil.xSex 1.07 1 MIMS O.2.02 DLM 2.02 (11)
Error .C7 CO DLIP 2.75 ( 4)

Variable 20 - Job Security-Importance

Mean Signif- (Humber
Source Square D.F. 7 Ratio icance Group Mean of Cases)

Graduation 2.00 1 2.S0 - -- GHM 2.33 (12)
Ability .03 1 .00 - -- Gar 2.?3 (12)
Sex 1.03 1 1.03 - -- GUI 2.54 (13)
GradocAbil. .02 1 .02 - -- GLF 2.00 (11)
Grad.xSen .07 1 .07 - -- Mil 2.2'! (11)
Abil.xSex .1'7 1 .17 - -- DIIF 1.37 (12)
GradocAbil,xSex .31 1 2.. - -- DLM 1.32 (11)
Error ,_1.00 ^A

DLIP 2.10 (10)

Variable 6 - Tine on Present Job

Mean Signif- (Humber
Source Square D.F. F Ratio icance Group Mean of Cases)

Graduation 3.53 1 4.30 .05 OHM 3.50 (12)
Ability 4.35 1 3.70 --- GHF 2.75 ( 8)
Sox 1.00 1 1.44 --- GLM 3.29 (14)
Grad.xAbil. .73 1 ,:0 --- GLF 3.53 ( 9)
GradocSex E.g7 1 4.50 .05 DIM 3,20 (10)
Abil.xSex 2.91 1 2.23 --- DHF 3.00 (10)
Grad.xAbil.xSex .12 1 .24 --- DLM 3.34 (11)
Error 1.31 74 DLF 4,75 ( 0)
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Appendix D continued

Variable 7 - Number of Jobs Held

Mean Signif- (Number
Source Square D.F. F Ratio icance Group Wan of Cases)

Graduation 4.7 1 1.0 --- GUM 2.42 (12)
Ability .02 1 .01 --- GHF 2,C3 (12)
Sex 3.27 1 1.33 --- GLM 2.64 (14)
Grad.xAbil. 2.23 1 .02 --- GLF 3.10 (11)
Grad.xSex 1 ,;.7C .05 DHM 4.10 (10)
Abil.xSo:c .24 1 .10 --- DP 2.70 (10)
Grad.xAbil.xSex .04 1 .02 --- DLM C.30 (10)
Error 2.41 Cl DLF 2.50 (10)

Variable CC - Attending Cultural Events-Actual Time Spent

Source

Graduation
Ability
Sex
Graddabil.
Grad.xSex
Abil.xSex
Grad.xAbil.xSex
Error

Mean
Square

3.1'

1001

05
.33

.10

.95

.45

75

D.F.

1

1

1

1

1

1

1
elf"LIV

F Ratio

4.23
2.41

07
.44

14
1.27

59

Signif-

icance

.05

dIWOM

MM.*

IMIDOOM

0004.1.

Group

GEM
GHF
GLM
GLF
DrIM

DHF
DLM
DLF

Mean

1.83

1.02

1,50

1.45
1.27

1.50
1.45
1.00

(Number

of Cases)

(12)

(12)

(14)

(11)

(11)

(12)

(11)

(11)

Variable 101 - Attending Cultural Events-Preferred Time .

Mean Signif- (Humber
Source Square D,F. F Ratio icance Group Mean of Cases)

Graduation 10.01 1 5.55 .05 OHM 2.03 (12)
Ability 4.C5 1 2.:: - -- OW 3.42 (12)
Sex 1.0C 1 .30 - -- GLM 2.32 (14)
Grad.xAbil. .02 1 .01 - -- GLF 2.01 (11)
Grad.xSex 2.7C 1 1.54 - -- OHM 2,3G (11)
Abil.xSex .42 1 .25 - -- DHF 2.50 (12)
Grad.xAbil.xSex 35 1 .20 - -- DLM 2.20 (10)
Error 1.00 C4 DLL~ 1.00 (10)

Variable Cl - Reading Magazines-Actual Time Spent

Mean Signif- (Number
Source Square D.P. i Ratio icance Group . Mean of Cases)

Graduation 14.05 1 0.14 .005 GUM 3.25 (12)
Ability 1.30 1 .CC --- UHF 3,03 (12)
Sex en 1 34 --- GLM 3.00 (14)
GradxAbil, 4,39 1 2.70 - -- GLF 2.73 (11)
Grad.xSex 2.23 1 1.3'! --- DHM 2.45 (11)
Abil.xSex 2,12 1 1,30 --- DHF 2,17 (12)
Grad.xAbil.xSex .3C 1 ,23 ... DLM 2.02 (11)
Error 1,33 03 DLF 2.10 (11)
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Appendix D continued

- Reading Magazines-Preferred Time

Mean Signif- (Humber
Source Square D.F. 'j' Ratio icance Group Mean of Cases)

Graduation 13.33 1 0.4(s .001:: GNN 3.07 (12)
Ability .1t 1 .00 - -- Gnr 4.33 (12)
Sex 1.17 1 .30 --- GLM 3.50 (14)
Grad.xAbil. t.47 1 2.03 --- GLF 3.3C. (11)
Grad.xSex %.Sil 1 2.'07 --- DHM 2.01 (11)
Abil.xSex 1.:; 1 .37 --- DHF 2.33 (12)
Grad.xAbil.xSex .60 1 .21 --- DLU 3.4 (11)
Error 1.33 CC DLP 2.30 (10)

Variable 110 - Political Beliefs

Mean Signi2- (Number
Source Square D.P. F Ratio icance Group Mean of Cases)

Graduation 1.03 1 2.21 --- GM 3.75 (12)
Ability 1.01 1 1.23 _-- Gm' 3.00 (12)
Sex 2.07 1 2.t3 --- GUI 3.43 (14)
Grad.xAbil. 1.00 1 2.13 --- GLF 3.55 (11)
Grad.xSex .02 1 .02 --- DHM 3.45 (11)
Abil.xSex .14 1 .17 - -- DHF 3.3..; (11)
Grad.xAbil.xSex 2.25 1 2.75 --- DLM 3.20 (10)
Error .02 ,...-41. DLF 2,34 (11)

Variable 115 - Church Attendance-Frequency

Mean Signif- (lmber
Source Square D.F. F Ratio icance Group Mean of Cases)

Graduation 2.30 1 1.44 GNM 1.37 (12)
Ability 3.54 1 2.22 GNP 1.30 (11)
Sex 1.32 1 .03 GLM 1.43 (14)
Grad.xAbil. .05 1 .03 GLP 2.30 (10)
Grad.xSex .04 1 .03 DHM 1.01 (11)
Abil.xSex 6.01 1 3.77 DHF 1.37 (12)
Grad.xAbil.xSex .12 1 ,00 DLM 1.S1 (11)
Error 1.59 MA DLP 2,55 (11)

Variable 113 - Church Attendance-Importance

Source
Mean
Square D.P. F Ratio

Siplif-

icance Group Mean
(Number
of Cases)

Graduation 1.04 1 .65 --- GH 3.07 ( n)
Ability 3,01 1 4.23 .05 GNP 0,t0 (12)
Sex 1.73 1 1.07 --- GLI. 3.31 (13)
Grad.xAbil. 1.07 1 .97 --- GLF 3.27 (11)
Grad .::Sex .72 1 .45 --- DNU 3.00 (10)
Abil.xSex 1.1 1 .73 --- DIIF 3,0'! (12)
Grad.xAbil.xSex 1,93 1 1.20 .... DLM 3.30 (10)
Error 1.31 79 DLF 2.30 (10)
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Appendix D continued

BEST
COPY

41/11114491E

Variable 10 -

Mean

Present Position-Career Fit

Signif- (gumber
Source Square D.F. F ratio icance Group Mean of Cases)

Graduation zi.i.,1 1 4.44 .0C- Gilivi 1.33 (12)
Ability 1.09 1 I .30 --- GM' 1.40 (10)
Sex .0'?, 1 02 --- GLM 1.70 (14)
Grad.xAbil. .40

,4.22 1 .22 - -- GLF 1.70 ( 9)
Grad.xSex .03 1 .040 - -- DNM 2.00 (11)
Abil.xSex .00 1 .00 --- Dlii? 1.30. ( 0)
Grad.xAbil.xSex .32 1 .02 --- DLM 2.13 (11)
Error 1.00 73 DLF 2.11 ( 0)

Variable 50 - Challenging Work-Present Job

Mean Sigaif- (ilumber
Source Square D.P. F icance Group Mean of Cases)

Graduation 6.03 1 5.15 .05 GIIM 1.53 (12)
Ability .32 1 .43 GHF 1.71 ( 7)
Sex

Grad.xkJil.
.15

.13

1

1

11.00.11
mom...3

GLLI

GLF
1.50
2.00

(14)

(()
A ACrad.xSex .01 1 00=000 MITA 2.33 (11)

Abil.xSex .7C 1 6..1M DI-IF 1.00 ( 0)
Grad.xAbil.xSex .01 1 .01 DLM 2.40 (10)
Error 1.35 70 DLF 2.50 ( 3)

Variable 30 - Imortant Work-Present Job

Mean Signif- (Number
Source Square D.F. V Ratio icance Group Mean of Cases)

Graduation 5.50 1 5.00 AN: Gam 1.37 (12)
Ability .12 1 .11 --- GHF 1.43 ( 7)
Sex .02 1 .02 --- 0141 1.57 (14)
Grad.xAbil. .0. 1 .03 --- GLF 1.73 ( 0)
Grad.xSex .01 1 .01 --- DUM 2.1C (11)
Abil.xSex .1) 1 .24 --- DMV 2.11 ( 0)
Grad.xAbil.xSex .19 1 .17 --- DLM 2.10 (10)
Error 1.12 70 DLF 2.17 ( 0)

Source

Graduation
Ability
Sex

Grad.xAbil.
Grad.xSex
Abil.xSex
Grad.xAbil.xSex
Error

Variable 33 -

Mean
Square D.P.

SAC 1

5.24 1

.4E 1

1

.52 1

.20 1

1C 1

.07 70

Variety of Tasita- Preocnt Job

Signif-
F Ratio icance Group

3.74 .000. OHM
E.30 .05 GU
.43 OLMM2.73 GLF

M.M DIM
Min.30 INIF
IBM SA10 DLM

DLF

Mean

1.F.0

1.23
1.40

1.C7

1.91
1.53
2.30
1.50

(number

of Cases)

(12)

( 7)
(14)
( s)

(11)

( s)

(10)

( 3)
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Variable 70 - F Aber of Places Lived

SC/UZCP

G.:-aduntica

Abilitv
0-S"̂"
Grad.xAbil.
Grad.74Sex

Errof.

Mean
rc

.03

23.:5

.50

27.31
.1

D.2.

1

1

1

1

2 Ratio

C.37

.02

.44

Signif-

icaace

.05
ell. =IR

.005

.001.

MM.*

1

.

l4woace

Variable 77

iitenq

Square.

Graduation .30 1

Ability .0'f 1

Sex 25.12 1

Grad.xAbil. 1.77 1

Grad.N.Sex 3.07 1

Abil.xSeN .23 1

Crad.xAbil.xSex .:.;2 I

Error 1.,!.5 33

Sorrco

Graduations

Sex
Grad.xAbil.

037r:d.xlen

Error

Source

BEST COpy

(Humber
Group Hean of Cases)

CHM
GE?
GL14

GLF

DLM
DI

- Tiale in Present .residence

F Ratin

.00

r05

7.2
1.22

.04

.22

Signif-

5.03

Z.E3
5.36
6./3

3.25
=

3,34

(Number
icance Group Mean of Cases)

.0,5,10

.031
ONOOOmme

WE, lima lima

Variable 79 - Moving Plans

Moan
Square D.F. V Ratio

Stgnif -

1.^.0 1 5.20 .05
ry

1 .3:

.15 1 1.11

.2C 1 1.11

.0C 1

.00 1 .00

ONi,", 2.75
GOP 73

GLE 2.35
GLF 3..10

DHH 2.10
DLF 3.75
DLM 2..20

DLF 4.00

(Humber
---, fleaa o Cases)

GHH 1.11F (11)

1.75 (12)
GLh 1.4? (12)

GLF 1.4r. (31)

DHM 1.64 (11)
DIT 1.02 (12)

Dal 1.02 (11)
DLF (11)

Variable /*/ Opportualty for Advancement-Importance

Graduation

So:
(Lmad.x4bi1.

Grad.x3en

Grad.n.Abil.xex
Error

Jcluare

2.65

1.40
.03

.0.

Signif-
D.F. F ratf,o icance Group Heaa

1 3.00 --- Gnm 1.67
1 .00 _-- 0E2 2.21
1 1.22 _...- GLAVI 1.54
1 .00 --- GLF 2.3::

1 1./3 .0t DVD1 1.21
I

---
.., - -- DLF 1.42

1 .10 -...... DLL'![ 1.I.'5

33 DLF 1.30

(Humber
of Cases)

(12)

(11)

(13)

(11)

(11)

(11)

(11)

(10)



Source

Graduation
Ability
Sex

Grad.xAbil.
Grad.xSex
Abil.xSex
Grad.xAbil.xSo::
Error

Source

Graduation
Ability
Sex

Grad.xAbil.
Grad.xSe;c

Abil.xSex
Grad.xAbil.xSex
F,Tor

Source

47

A!-pendix D eontinwld

Varia;Jle 39 - Vacations-Iuportance

04tuare D.F.

BEST
COPY

4Ylikil3te

Si3nif-
F aatio icauee Group

17.23 .001

. 04 GYM

.3C

4.75 .0C G1,2

1.0C. DNM
DHF
DLM
DLF

-I.,'
1
nib So.

(Number
Mean of Cases)

3.33

5.02

Variable 56 - Potential Salary-Present Job

Mean Signif-
Square D.P. Ratio icanco Group Mean

1.34 1 -n
. ....

..-... GUM 2.42
1.7C 1 1.10 --- GIIF 2.33
';.??. 1 4.22 .35 Mali 1.72
2.27 1 1.42 - -- GLF :..30

2.24 1 1.40 --- DNM 2.34
5.13 1 3.2E - -- DNF 4,

el nn
....A.

.01 1 .01 ....... DLM 2.00
1.50 :-; DLF 3.30

Variable 67 - Opportunity for Advancement-Present Job

Graduation
Ability
Sex

Grad.xAbil.
Grad.xSex
Abil.xSex
Grad.xAbil.xSex
Error

Source

Graduation
Ability
Sex

Grad.xAbil.
Grad.xSe::

Abil.xSex
Grad.xAbil.xSex
Error

Mean
Square D.P. F Ratio

.00

2.03

11.24
2.22

1.30
.1,c0

3.09

1.;i1

1

1

1

1

1

1

1
ref

Signif-

icance Group Mean

.00 - -- OHM 2.17
1.55 -_- GNF 2E0
:3.53 .005 GLI' 2.3'/

1.00 - -- GLF 4.00
1.37 - -- DIThI 2.33
1.37 ___ DNB' 3.00
2.0C --- DLM 2.F.0

DL2 P.O3

Variable 70 - Satisfaction-Present Job

Mean
,cluare

.15

.00

Signif-
D.r. 2 aatio icance

.
doMMO

$.841.

(Number

of Cases)

(12)

( 3)

(14)

( C)

(11)

( C)
(10)

( 5)

(Number

of Cases)

(12)

( 5)

(14)

( C)

(11)

( C)

(10)

( 5)

(Number
Group Mean of Cases)

GIfl

GIIF

GLL
GLF
DEM

DLM
IXJV

1.03 (12)
2.00 (

(14)
2.10 (10)
2.0C (1)
2.27 (11)
2.73 (11)

1.77 ( 9)



40 BEST COPY

Appendix D continued

Variable 100 - Volunteer Work

Source

Graduation
. Ability
Sex
Grad.xAbil.
Grad.xSex
Abil.xSex

Grad.xAbil.xSex
Error

Mean

Square

.22

.03

1.20
37
.37

3.2C

.00

.10

D.F.

1

1

1

1

1

1

1

C5

F Ratio

1.14

1 ^C.
4.J4

1.07

17.23
.01

Signif-

icance

.05

.001

Group

Gam

CLM
GLF
DIIM

DUF
DLM
DL?

Moan

1.50
1.00

1.33
1.34

1.13

1.00
1.2,7

1.2.1

(jumber

of Cases)

(12)

(12)

(10
(11)

(11)

(11)

(11)

(11)

Variable 114 - Support of Charities -1i portaace

Mean SiEnif-
Source Sluare D.F. F Ratio icance Group

Graduation n37 3. 2.45 GUM
Ability .01 1 .01 =2
Sex 2.43 1 3.17 GLM
Grad.xAbil. .50 3. .43 GLF
Grad.xSex .4F 1 .41 DUM
Abil.xSex .01 1 .07 IMF

IN. =II =IIGrad.xA:A.1.xSex .12 1 .12 DLM
Error 1.0S (J) DL]

Variable 24 - University Preparation-Career

Mean Sigaif-
Source Square D.F. F Aatio ic---0

Graduation 21.75 1 17.52 .003. GUM
elf-)Ability 1.00 uo4.. GI&

.11.0Sex 1 .03 GLM
OP me meGrad.xAbil. 1.03 1 1.50 GLF

Grad.xSex 1.23 .99 DILI

DFWOW..Abil.xSex 4.EC 1 3.:;C

11.114.~Grad.xAbil.xSex 1.32 1 1.0 DLM
Error 1.24 75

Variable 25 - Starting Salary-iNpr-auce

Mean Sigif-
Source Square D.P. F Ratio icaace Group

Graduation 10 1 .21

Ability 27 1 .40 GAIT
11.1111.Sex 1.20 1 1.70 GLM
MqGrad.xAbil. . .27 3. .40 GLF
YIPS.=Grad.xSex .50 1 .07 DAM

Abil.xSex .50 1 .04 DHF
mVaINIGrad.xAbil.xSex .0C 1 .12 DLM

Error .37 gl DLF

Mean

n.c3

2.45

2.57
2.45
3.00
2.50
3.27
2.'13

7-11

2.4n
2.00
2.54
2.5e
3.11

3.3/

4.40
3.44

Mean

2.75
2.32
2.0E

2.C2

2.73
3.33
1.73
2.00

(Humber
of Cases)

(12)

(11)

(10
(11)

(11)

(12)

(11)

(11)

(Number
of Cases)

(12)

(10)

(13)

(11)

( 0)

( C)

(10)

( 0)

(Number
of Cases)

0.2)

(12)

(13)

(11)

(11)

(12 )
(11)

(10)
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BEST COPY AVAILABLE:

Variable 23 -

Mean

Potential Salary-Importance

Sionif- (Number
Source Square D.F. I? Ratio icance Group Mean of Cases)

Graduation 1 0.0.40 GNM 2..03 (12)
Ability 1.4C 1 .M.11111111.03 GUF 2. t:, (12)

Sex .07 1 1.22 GLM 2.00 (13)
Grad.xAbil.
GradxSex

.34

2.27
1

1

M1.0C.

mil .112.00
GU'
Drld

n yr

2.45
(11)

(11)
Abil.xSex .01 1 MM.01 DNF 2,33 (12)
Grad.xAbil.xSex .00 1 .00 DLM 2.0C (11)
Error .00 34 DLL' 1,30 (10)

Variable 27 - Challenging Work-Importance

Mean Signif- (I.:umber

Source Square D.F. F Ratio icance Group Meaa of Cases)

Graduation .02 1 .04 - -- GrIM 1.33 (12)
Ability 1.C7 1 3.32 --- GNY 1.33 (12)
Sex .20 1 .47 --- GLig 1.23 (13)
Grad.xAbil. .14 1 .33 --- GLF 1.32 (11)

Grad.xSex .01 1 2.07 --- DWI 1.45 (11)
Abil.xSex 2.37 1 C.40 .0:-. LTIF 1.00 (12)
Grad.xAbil.xSex .02 1 .04 --- DLM 1.4f, (11)
Error .44 34 DLF 1.70 (10)

Variable 30 - Important Work-Importance

Mean Signif- (IuoLer
Source Square D.F. F Ratio icance Group Mean c1:1! Cases)

Graduation .00 1 .00 --- GNU 1.75 (12)

Ability 3.00 1 4.43 .0C Gilt 2..33 (12)

Sex .03 1 12 - -- GLM 1.54 (?3)
Grad.xAbil. 5,

1 2.52 --- GLF 1.73 (11)
Grad.xSex .03 1 00 ....... DNM (11)
Abil.xSex 1,30 1 2.00 --- DlF 1.17 (12)

Grad.xAbil.xSex .0 7 1 .11 --- DLM 1,02 (11)
Error ,-.44 04 DLF 2.00 (10)

Variable 31 - Special Abilities-Importance

Mean Signil- (Plumber

Source Square D.F. F Ratio icance Group Mean of Cases)

Graduation .5C 1 1.02 -"- GNU 1.60 (12)
Ability 1.34 1 2.00 - -- GE2 1.42 (12)
Sex .01 1 1.23 - -- GLM 2.23 (13)
Grad.xAbil. 1.C3 1 2.34 - -- GLF 1.02 (11)
Grad.xSex .24 1 .37 - -- DHM 1.73 (11)
Abil.xSex .00 1 .00 - -- DUF 1,50 (12)
Grad.xAbil.xSex .40 1 .32 - -- DMA 7..55 (11)
Error .34 C4 DLF 1.:A1 (10)
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Source

Graduation
Ability
Sex
Grad.xAbil.
Grad.xSex
Abil.xSex
Grad.xAbilaSex
Error

Source

Graduation
Ability
Sex

Grad,xAbil.
Grad.xSex
Abil.xSex
Grad.xAbil.xSex
Error

Source

Graduation
Ability
Sex
Grad,xAbil.

Grad.xSon
Abil.xSex
Grad.xAbil.xSex
Error

Source

Graduation
Ability
Sex

Grad.xAbil.
Grad.;;Se:t

Abil.gSex
Grad.xAbil.xSex
Error

Variable 32 - Easy Work-Importance

MeKn Signif-
Square D.F. F aatio icance Group

.20 1 .1S GHM
11 11.20 1 .10 GHF

.34 1 .32 GLM

.65 1 .31 GLF
nn 111.111..34 1 out.. DHM

M111.2,34 1 2.40 DHF
.51 1 .40 DLM

1.06 C3 DLF

Variable 33 - Variety of Tasks-Importance

Mean Signif-
Square D.V. F Ratio icance Group

=II1,66 1 3.20 GHM
4.97 1 3.60 .005 GHF
.09 1 .10 GLM
.00 1 .00 GLF

MGOI.00 1 .01 DHM
33 .69 DHF

me am me.12 1 .23 DLM
.52 04 DLF

Variable 34 - 2esponsibility-Importafice

Mean Signif-
Square D.F. F Ratio icance Group

.10 1 .33 --- GUM

.12 1 .10 --- GHF
4.31 1 3.75 --- GLM
.E4 1 .4V - -- GLF
.33 1 .:',7 --- DHM

0.04 1 5.2!: .05 DUX
.13 1 .12 --- ma

1.15 04 DI.2

Variable 3? - Short Hours-Importance

Mean Signif-
Square D.F F Ratio icance Group

ftSal.05 1 .34 GUM
Fr. 1 MII.3, .42 GNF

411.11002.71 1 2.00 GLM
4111,11.4,43 1 3.33 GLF
MOM=1 .73 DINI

.00 1 .00 DHF
ow, MI2.20 1.33 DLM

1.30 ,4
DLF

Mean

3.53

3.75

4.00
3.1C

3.45
3.73
2.01

3.00

Lean

1.67
1.67
2.06
2.13

1.45
1.33
1.73
2.00

Mean

2.75
2.02
2.27.

3.27

2.01
2,50
2.55
3.40

Mean

3.43
3,ry

3.7;
3,03
3.5C
3.00

4.00

(Number

of Cases)

(12)

(12)

(13)

(11)

(11)

(11)

(11)

(10)

(Number
of Cases)

(12)

(12)

(13)

(11)

(11)

(12)

(11)

(10)

(Number

of Cases)

(12)

(12)

(13)

(11)

(11)

(12)

(11)

(10)

(Rumber

of Cases)

(12)

(1n)

(13)

(11)

(11)

(12)

(11)

(10)

;1
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BEST COPY AVAILABLE

Variable 41 -

Mean

Potential Salary-Chance in Iaportance

Signif- (Humber
Source 0quare D.P. F Ratio jcance Group Mean of cases)

Graduation .50 1 1.50 - -- GUM 1.92 (12)
Ability .03 1 .0G -__ GNV 1.:.'4 (11)
Sex ..24 1 .75 ...w_ GLLi 1.77 (13)

.32 1 1.01 MD.* rve GLF 2.03 (11)
Grad,nSex 1 AC --- rim 2.00 (11)
Abil.nSex 1 2.70 -_- DHF 2.09 (11)
Grad.xAbil.xSex 24 1 .74 ".. DLM 1,02 (11)
Error .32 4.46 P7.2 2.10 (10)

Variable 53 - Job Security-Present Job

Mean (ilumber
Source Square D.F. F Ratio icance Group Msan of Cases)

Graduation 3.'31 1 9.72 OWMIAIED GHLi 2.42 (12)
Ability .03 1 .32 GHF 2.33 ( 3)
Sex 1.02 1 .70 GLM 2.57 (14)
Grad.xAbil. 'Co 1 .00 . GLF 2.25 ( 8)
Grad.xSex .03 1 .02 OM !MOND DHIVI 1.91 (11)
Abil.xSex .CC 1 .40 DNF 1.00 ( C)
Grad.xAbil.xSex .07 1 .05 DLM 2.20 (10)
Error 1, 4 DLF 1.37 (

Variable 31 - Special Lbilities-Present Job

Mean Signif- (Humber
Source Square D.P. F Ratio ',cane° C7.-oup Mean of Cases)

Graduation 2.3e 1 1.52 OHM 1.02 (19)
Ability 4.n 1 3.20 GIT 1.43 ( 7)
Sen .37 1 .214 GUI l.S3 (14)
Grad.xAbil. .00 1 .00 GL' 2.44 ( 9)
Grad.xSex .44 1 .2C MOINI DHM 2.27 (11)
Abil.nSex 2.23 1 1.4t DIIF 1.7C ( 0)
Grad.xAbil.xSen .42 1 .20 DIJM 2.30 (10)
Error 1...3 70 DU .1.5o ( 3)

Variable .0 - Congenial Co-workers-Present Job

Mean Signif- (Humber
Source Square D.F. 2 Ratio icance Group Mean of Cases)

Graduation 2.3''.. 1 3.31 -..- OHM 2.00 (12)
Ability 1,13 1 1.35 - -- GHF 1.43 ( 7)
Sex 2.07 1 3,::: - -- GLM 2.00 (14)
Grad.xAbil, .35 1 .43 --- GLF 1.7E (

Grad.xSex .07 1 .10 - -- DnM 2.00 (11)
Abil.xSex .04 1 .01: -"- DHF 1.CC ( 0)
Grad.xAbil.xSen .43 1 .t9 --- DLM 2.,:0 (10)
Error .72 Jurr DLF 9.17 ( G)
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Arpeadix D continued

BEST COPY AVIlilliBLE

Variahle CO - Watchi, TV- Actual Time Spent

Source

Graduation
Ability
Sex

Grad.xAbil.
Grad.xSex
Abil.xSex
Grad.x/C41.xSeN
Error

Mean

Square

0.J3

14.)
Of, sOl.
1.33

4.24

1.1C

1.C1
2,C0

1

1

1

1

1

1

1

F Ratio

C.3:;

1.21

.50

1.f:2

.41

icance

MP OM WI,

.05
01.11M

IMMO.=

Mat

4111 11.11

Source

(lltuber

Group Mean of Cases)

Girl', 3.00
G12 3.71

0.0
GAF

3.!Y.5

DAF 4.00
DLM,
DLF 4.55

Variable CC - Talking to Friends-Actual Time Spent

Graduation
Ability

Grad.xAbil.
Grad.xSex
AbilocSex

Grad.xAbil.xSex
Error

Source

Mean

Square

.04

2.1Y
.07

.30

.02

1:2.03

5.71
2.43

D.F.

1

1

1

1

1

1

1
no

IP Patio,

Signif-

icance
(Number

Group Mean of Cases)

.02 --- GUM 3.2C

.30 --- GO 4.34

.03 - -- GLM 4.43

.15 --- GLP 3.00

.01 --- DHM 3.30
:.;.7./ .01 DP 4.21
2.35 --- DUI 3.73

DIAZ 3.45

Variable 00 - Sports Participation-Actual Time Spent

Graduation
Ability
Sex

Grad.xAbil.
Grad.xSex
Abil.xSex
Grad.xAbil.xSex
Error

Source

Graduation
Ability
SON

Grad.xAbil.
Grad.xSex
AbilocSex
Grad.xAbil.xSex
Error

Mean
Square

10.20
1.00
0.00
2.74
0.20

.30

.04

2.10

Signif-
D.F, F Ratio icance

1

1

1

1

1

V .)

4...7 .05
.47)

3.30
1.2.;

4.25 .05

.00

.02

(Humber
Group Mean of Cases)

Gna 3.50
GF 2.33
GLM 3.00
GLF 1.02

OHM 1.01
DIIF 2.00
DU.I 2.09
DLF 2.03

Variable 31 - Craft Work-Actual Time Spent

Mean
Sr!uare

1.32
.30

2C,32

1.00
1.54
2,52

7.00
2,23

Signii-
F Ratio icance

(Number
Group ,oan of Cv

GHM 1.03 (12)
GIIr 2.00 (12)
GLM 1.53 (12)
OLP 2.73 (11)
DH141 1.00 (

DIT 3.40 (10)
DLM 2.30 ( 3)
DLF 2.00 ( 9)
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Appendix D continued

BEST
COVI

mitut.rat.

Variable 9Z - Watching TV-Preferred Time

Mean Signif- (Humber
Source Square D.F. F Ratio icanco Group Meaa of Cases)

Graduation 4.33 1 1.59 GHM 2.E3 (12)
Ability 3.33 1 1.31 GI* 3,50 (12)
Sex 12.34 1 4.45 .05 GLM '3.71 (14)
Grad,xAbil. 3.6C 1 me 3.09 (11)
GrA.d.xSex .17 1 .03 DHM 2.55 (11)
Abil.xSex .34 1 .12 DIIF 3.33 (12)
GradexAbil.xSex .51 1 .1 DLM 3.4 (11)
Error 2.7C 05 DLF 4.30 (10)

Variable 104 - Craft Work-Preferred Time

;dean Signif- (Humber
Source Square D.F. F Ratio icance Group Mean of Cases)

Graduation .02 3. .01 GHM 2.73 (11)
Ability 5.44 1 1.07 GLIF 3.17 (12)
Sex 2E.70 1 10.44 .00i GLM 2.3C (13)
Grad.xAbil. .14 1 .05 GLF 4.36 (11)
Grad.xSex .03 1 .01 DHM 1.50 (10)
Abil.xSex 3.07 1 1.11 DHF 4.17 (12)
Grad.xAbil.xSev 27.90 1 10.12 .005 DLM 3.G3 ( C)
Error 2.73 7C auF 3.21 ( 0)

Variable 122 - Satisfaction-Life Style

Mean Signif- (Number
Source Square D.F. F Ratio icance Group Mean of Cases)

Graduation .05 1 .111400AY' GHM 2.02 (11)
Ability 1.72 1 =MI1.C5 cur 1.02 (11)
Sex 1.72 1 Oa1.95 GLM 2.23 (13)
Grad.xAbil. .01 1 as..01 GLF 2.27 (11)
Grad.xSex .5C 1 DHM 2.27 (11)
Abil.xSex 1 Oa OM1.00 DIX 1.5C (12)
Grad.xAbil.xSex .05 1 =, 11 MEM DIA 2.27 (11)
Error he)

1.Als DLF 2.0,9 (11)


